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Terms of Reference

Societies

• Union Officer: Societies & Services Officer
• Support Team: Student Voice Team (Union)

Sports Clubs

• Union Officer: Sports Officer
• Support Team: Swansea University Sport & Student Voice Team

Student Group Name swansea university student's union

Mission .1 To provide a safe space for all self-defined LGBT+ students. 

.2 To offer support to LGBT+ members of the university. 

.3 To organise social activities aimed at inclusion of LGBT+ members of 
the student body. 

.4 To engage in campaigns within the university focussed on LGBT+ 
liberation. 

.5 The society will always aim to abide by Swansea University Students’ 
Union (oth. SUSU) policies.

Organisation Name LGBT+

Organisation Contact lgbtplus@swansea-societies.co.uk

Membership Fee

The annual membership fee must be set before the Membership Year begins, unless an exception is granted. The Membership Year runs from 1st 
August to 31st July. 

Standard Membership Description access to all member exclusive society events 
All members must agree to adhere to the rules and regulations outlined in 
this constitution and by the Student Union 
Committee has discretion to refuse or refund membership to individuals 
following a unanimous vote of committee members, in accordance with 
disciplinary rules 
full members have the right to run and vote in society elections

Would you like to add additional 
memberships?

Yes

Additional Membership Fees

Title associate membership

Type Associate Membership

Membership Description access to all member exclusive society events 
All members must agree to adhere to the rules and regulations outlined in 
this constitution and by the Student Union 
Committee has discretion to refuse or refund membership to individuals 
following a unanimous vote of committee members, in accordance with 
disciplinary rules 
full members have the right to run and vote in society elections
Associate members will have the right to attend events ran by the society 
Associate membership is open to all Alumni, staff of the University and 
non-students regardless of identity.



Affiliation

Does your Student Group currently have an 
affiliation with an external organisation?

No

1. Membership

1.1.    Standard Membership 

1.1.1.    Standard Membership is open to any registered student studying at Swansea University who is also a current member of the Students’ Union, 
upon payment of the membership fee as set by the Student Group Committee each academic year. 
1.1.2.    Students who opt out and exercise the right of non-membership of the Union may, on joining any Union affiliated club or society, be required 
to pay an additional fee, the amount to be determined by the Union Board of Trustees, but which will not exceed £20. 
1.1.3.    The number of members in a Student Group refers to Standard Memberships only and does not include Associate, Social or Alumni Members.
1.1.4.    All Standard Members must be provided with a copy of, and by joining a Student Group agree to abide by, the Union’s Student Groups' Code 
of Conduct.
1.1.5.    Holding a Standard Membership allows a member to vote in the Student Group Elections and nominate to stand for a committee role. 
1.1.6.    Membership is not available to students under the age of 16. Applicants aged 16 –17 may be considered on a case-by-case basis, subject to 
written consent from parents/guardians for participating in Student Group activities and any associated travel/residential etc, and review by the 
relevant Support Team. Acceptance is not guaranteed and may be declined based on safeguarding, suitability, or other relevant considerations.

 

1.2.    Associate Membership

1.2.1.    Associate Membership is open to individuals with a close connection to Swansea University or Swansea University Students’ Union and upon 
payment of the membership fee as set by each Committee. 
1.2.2.    Membership is not available to individuals under the age of 18. Applicants aged 16–17 may be considered on a case-by-case basis, subject to 
written consent from parents/guardians for participating in Student Group activities and any associated travel/residential etc, and review by the 
relevant Support Team. Acceptance is not guaranteed and may be declined based on safeguarding, suitability, or other relevant considerations.
1.2.3.    Associate Members shall have the same privileges as Standard Members, except the privilege of voting in meetings, to hold a Committee role 
in the Student Group, or to nominate or vote in elections.
1.2.4.    All Associate Members must be provided with a copy of, and by joining a Student Group, agree to abide by the Union’s Student Groups’ Code 
of Conduct.
1.2.5.    The number of Associate Members should not exceed 10% of the number of Standard Members. When 10% is exceeded, no new Associate 
Members shall be permitted until Standard Membership has increased to compensate for this.
1.2.6.    Associate Membership may be made available upon request of the Committee. Student Groups wishing to offer Associate Membership must 
notify the Union in writing. The Union reserves the right to approve or decline the request at its discretion, based on the reasoning to be provided.

 

1.3.    Expulsion of Members

1.3.1.    The Committee shall have the power to expel Standard or Associate Members from the Student Group in accordance with the steps outlined 
in the Union’s Student Groups' Disciplinary Procedures.
1.3.2.    Justification for expulsion may include but not be limited to misconduct, breach of the Union’s Student Groups’ Code of Conduct, or for 
behaviour opposed to the objectives and constitution of the Student Group and the Students’ Union.
1.3.3.    If the Committee takes the decision to expel a member, they must inform the relevant Union Officer and Support Team before this action is 
taken. 
1.3.4.    The relevant Union Officer reserves the right in extreme circumstances to expel members from Student Groups without agreement from the 
Student Group’s Committee

 

1.4.    Membership Regulations

1.4.1.    1.4.1.    The Student Group’s General Meetings may create or amend rules relating to member conduct, including additions to the group’s own 
Code of Conduct. However, any such rules must remain consistent with, and are subordinate to, the policies and regulations of the Students’ Union 
and the University. In the event of a conflict, the policies of the Students’ Union and the University shall take precedence.
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2. The Committee

2.1.    Composition and Roles

2.1.1.    The committee must include the following core roles: President, Secretary (or Vice President), and Treasurer.
2.1.2.    One person cannot hold more than one core role at the same time within a single student group.
2.1.3.    Additional roles may be created by a vote at the Student Group’s Annual General Meeting or through a Referendum through the relevant 
Support Team.
2.1.4.    Role descriptions and additional roles are outlined in Appendix 1.

 

2.2.    Responsibilities

2.2.1.    The Committee as a whole is responsible for promoting the student group throughout the year to attract membership, and for managing the 
general and financial affairs of the Student Group, in line with this constitution and decisions made by members. 
2.2.2.    The Committee is also responsible for preparing minutes of all its meetings and the annual AGM and ensuring that the student group is 
represented at all the Union training, meetings and student forums including the Union AGM.
2.2.3.    The Committee shall also prepare a handover for their successors and prepare and present an annual report to its members at the end of the 
year.
2.2.4.    By accepting a position on the Committee, each Committee member shall have read, understood, and agreed to the rules and regulations set 
out by the Students’ Union, including the Union’s Student Group Constitution and the Union’s Student Groups' Code of Conduct.

 

2.3.     Conduct and Accountability

2.3.1.    Breaches of the constitution, rules, or code of conduct will be investigated by the relevant Union Officer and appropriate action will be taken, 
including but not limited to removal from post in accordance with the Union’s Student Groups’ Disciplinary Procedures.

2.4. Elections

2.4.1.    All Committee Members must be elected through the official online election platform provided by SUSU. Alternative election methods may only 
be used with prior written approval from the relevant Support Team.
2.4.2.    The Union’s Student Group election rules shall apply to all elections conducted within Student Groups.
2.4.3.    The relevant Support Team shall oversee the elections process for student groups, covering core committee roles. Student groups will be 
given the option to put forward additional committee positions to be included in the election.
2.4.4.    A quorate vote is required: at least twice the number of committee roles plus one Standard Member must vote.
2.4.5.    The Committee must give at least 5 working days’ notice to the relevant Support Team before holding an election. The Support Team will then 
provide guidance on how to set up and run the online election.
2.4.6.    Standard Members on a year abroad, placement, or leave of absence may vote or stand in elections with approval from the Committee and 
Union Officer.
2.4.7.    The Committee is responsible for promoting elections, including nomination and voting deadlines. 
2.4.8.    For annual elections, nominations must remain open for a minimum of two weeks, and the voting period must be a minimum of three days.

 

2.5.    Terms of Office

2.5.1.    Committee Members serve from 1st July to 30th June.
2.5.2.    Those elected in a by-election serve from their election date until the next 30th June.
2.5.3.    Any changes to these dates must be approved by the relevant Support Team.

 

2.6.    Voting and Counting

2.6.1.    Eligibility to vote is stated throughout this constitution, membership must be obtained before close of nominations to be eligible to vote in the 
corresponding election.
2.6.2.    Voting uses the Single Transferable Vote (SVT) system, with an option to Re-Open Nominations (RON).
2.6.3.    The relevant Support Team conducts the count. There is a minimum number of Standard Members needed to vote to meet quorate — defined 
as twice the number of Committee positions plus one.
2.6.4.    In the event of a tie, an unbiased coin toss (or equivalent) or the opportunity for members to cast a vote again will be used to determine the 
outcome unless there is a prior agreement of a joint position.

 

2.7.    By-Elections

2.7.1.    By-Elections follow the same process as annual elections.
2.7.2.    Nominations must remain open for a minimum of five days, and the voting period must last at least 24 hours.
2.7.3.    If a By-Election fails to fill a role, it remains vacant until a new election can be arranged.

 

2.8.    Resignations

2.8.1.    If a committee member wants to resign, they must inform another committee member and the Support Team, explaining their reasons. A 
written notice (which can be sent electronically) must be shared with all members from Committee.
2.8.2.    If a core committee member resigns, an EGM must be held to elect a replacement, following the election procedures in this constitution. The 
same process can be followed for other committee positions that become available.
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3. Meeting of the Student Group

3.1.    General Meetings

3.1.1.    Notice: Must be given in writing at least seven days in advance to all members.
3.1.2.    Agenda Items: Submit to the Secretary at least two days before the meeting. Items can be added during the meeting with two-thirds approval 
of voting members.
3.1.3.    Voting: Only Standard Members may vote, with one vote per person.

 

3.2.    Annual General Meeting (AGM)

3.2.1.    Notice: Must be given in writing at least two weeks in advance to all members.
3.2.2.    Agenda Items: Motions to change the Constitution or group operations must be submitted to the Secretary at least five days before.
3.2.3.    Voting: Only Standard Members may vote, with one vote per person. The general membership can overrule any Committee decision at an 
AGM (or EGM in emergencies) by a majority vote, provided quorum is met—defined as twice the number of Committee positions plus one.
3.2.4.    Requirements
     3.2.4.1.    Must be held once per calendar year.
     3.2.4.2.    The group must inform the relevant Union Officer and Support Team.
     3.2.4.3.    The President presents a report on the group’s progress and direction.
     3.2.4.4.    The Treasurer presents a financial report and a suggested plan for the next committee.
     3.2.4.5.    The Secretary records minutes, actions, and vote results (excluding elections).
     3.2.4.6.    Elections are run online by the relevant Support Team; results may be announced during the meeting.

 

3.3.    Extraordinary General Meeting (EGM)

3.3.1.    Notice: Must be given in writing at least five days in advance to all members.
3.3.2.    Agenda Items: Motions must be submitted to the Secretary at least two days before.
3.3.3.    Voting: Only Standard Members may vote, with one vote per person. The general membership can overrule any Committee decision at an 
AGM (or EGM in emergencies) by a majority vote, provided quorum is met—defined as twice the number of Committee positions plus one.
3.3.4.    Purpose
     3.3.4.1.    Called when a committee member resigns or major changes affect the group.
     3.3.4.2.    The Secretary records minutes, actions, and vote results.
     3.3.4.3.    By-elections may be held and must follow the same rules as AGM elections.

Continue Yes

4. Accountability and Complaints

For more information about powers of the Student Group, please see the Student Groups' Disciplinary Procedures. 

4.1.    Complaints and Warnings

4.1.1.    Any member (including the Committee) can submit a written complaint about another member to the Committee or relevant Union Officer.
4.1.2.    The Committee can issue warnings or seek disciplinary action in line with the Student Groups' Disciplinary Procedures. 
4.1.3.    Members can call a Vote of No Confidence in the whole Committee or individual Committee member by a majority vote, as long as the 
relevant Union Officer is informed in advance.
4.1.4.    The Union Officer can also propose a No Confidence Vote, and in extreme cases, may take action without a vote.

Continue Yes
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5. Financial Provisions

5.1 Liability

5.1.1.    Financial Oversight and Compliance
Ultimate responsibility for financial oversight and compliance with Union policies lies with the Committee as a whole. Within the Committee, the 
President and Treasurer hold specific accountability for ensuring that all financial decisions are properly authorised, documented, and compliant with 
Union Policies and procedures.
5.1.2.    Liability of Student Group Members
Individual members of the Student Group are not personally liable for any debts or financial obligations incurred by the Committee or others acting on 
behalf of the Group. Members only become personally liable if they have explicitly agreed to take on a financial obligation, such as by signing a 
personal guarantee or contract.
5.1.3.  Committee members are not personally liable for the debts or actions of the Student Group, except where it is demonstrated by the Union 
Trustees that a Committee member has acted negligently, fraudulently, or outside the scope of their role.
5.1.4.    Liability of the Student Group as an Entity
When a financial obligation is incurred with proper authorisation, either by the Committee or through a vote of the wider membership, and in 
accordance with Union policies and procedures, liability rests with the Student Group as a collective entity, not with individual members or Committee 
members. This means the Group is responsible for settling debts and fulfilling financial commitments made on its behalf, provided those commitments 
were made in line with Union policies and procedures.

 

5.2.    Access to Account

5.2.1.    All members of the Committee will be able to access the Student Group’s account through the Student Group Finance (SGF) system. All 
payments must be approved by a signatory. They can only withdraw petty cash or request a BACS payment with a valid invoice or receipt.
5.2.2.    The President or Treasurer will be the financial signatories of the Student Group.

 

5.3.    Use of Funds

5.3.1.    All funding collected shall be used to benefit members of the student group supporting that group’s aims and objectives.
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6. Miscellaneous Provisions

6.1.    Relationship between the Students’ Union and Student Groups

6.1.1.    Autonomy and Separation

     6.1.1.1.    This student group shall operate as an autonomous entity, independent in its day-to-day decision-making, activities, and internal 
governance. It shall not be considered a representative body of the Students’ Union, nor shall it act or speak on behalf of the Students’ Union without 
explicit written permission. The student group must make clear in its communication and events that its views are its own and do not represent the 
official views of the Students’ Union.

6.1.2.    Framework and Oversight

     6.1.2.1.    While maintaining operational autonomy, this student group shall function within the overarching framework of the Students’ Union’s 
constitution, policies, and procedures[SM24.1][SM24.2]. It is subject to oversight solely in matters relating to compliance with union regulations, 
safeguarding, equality, inclusion, external speaker protocol, financial management and accountability, and conduct, thereby ensuring that activities of 
the student group remain lawful.

6.1.3.    Support and Affiliation

     6.1.3.1.    The Union provides oversight, resources, and support to Student Groups in furtherance of its charitable objectives, which include 
advancement of education by promoting the student welfare, representing, supporting and advising students, community engagement by promoting 
social, cultural, sporting and recreational activities and forums for discussions and debate for personal development of the student. The group shall be 
recognised as an affiliated student group of the Students’ Union and may access its resources, premises, funding, training, administrative assistance, 
promotional opportunities, and support services, but is conditional on the student group’s activities aligning with the Union’s charitable purposes and 
provided that the student group continues to meet the conditions of affiliation and compliance with applicable policies as set out by the Students’ Union.
     6.1.3.2.     Political societies may receive support from the Union, including funding, premises, or other resources, provided that such support is for 
the educational benefit of members, such as facilitating political awareness or debate, or otherwise furthers the Union’s charitable aims.

6.1.4.     Non-Liability Clause

     6.1.4.1.    The Students’ Union shall not be held liable for the decisions or actions or views expressed by this student group except where it has 
explicitly directed or endorsed such actions or views in writing.

6.1.5.    Acceptable and Unacceptable Activities

     6.1.5.1.    Acceptable activities include open discussions, debates, educational events, activities in line with stated aims and objectives, cultural and 
religious celebrations & workshops, campaigning, and outreach that respect the rights and dignity of others, promote mutual understanding, and 
comply with Students’ Union policies and the law. 
     6.1.5.2.    6.1.5.2.    Unacceptable activities include any form of harassment, hate speech, incitement to violence, discrimination, or behaviour that 
undermines the safety, wellbeing, or inclusion of other students or groups, or that breaches Students’ Union or University policies and the current UK 
law.

 

6.2.    External Affiliation

6.2.1.    The Student Group is affiliated with Swansea University Students’ Union and must follow its Constitution. Any rule or decision that conflicts 
with Union policy is invalid.
6.2.2.    Student Groups may affiliate with external lawfully constituted organisations that align with their aims and the Union’s Constitution, provided 
that the relevant Union Officer or support Teams are informed.
6.2.3.    These affiliations must not conflict with the Union’s charitable purposes, and the Union reserves the right to review or reject affiliations that do 
not meet this requirement.
6.2.4.    Members must vote annually at the AGM to remove the continuation of external affiliations.

 

6.3.    Sponsorship & Contracts

6.3.1.    If a Student Group wants to enter into a contract with an external supplier, the Union will provide the contract. It must be signed by all parties 
and approved by the Union Officer and SU Finance.
6.3.2.    Contracts can only run within 1st September to 31st July, unless agreed otherwise with the Union Officer and relevant Support Team.
6.3.3.    Contracts must only apply to the current Committee and cannot commit future Committees unless agreed by support teams.

 

6.4.    Risk Assessment and Insurance

6.4.1.    The Committee must submit a Standard Risk Assessment at the start of the academic year for typical activities.
6.4.2.    If an activity is not covered by this assessment (e.g. something outside regular meetings or events), a new Risk Assessment must be 
submitted at least 2 weeks in advance.
6.4.3.    A Risk Assessment must be completed before any Student Group event or activity takes place.
6.4.4.    The Committee must ensure members have any required personal insurance (e.g. travel insurance) to take part in activities.
     6.4.4.1.    For activities on university premises, the group is covered by the Union’s Public Liability Insurance, but only if a Risk Assessment has 
been submitted and approved.
     6.4.4.2.    For activities on external premises, the group is not covered by Union insurance. In these cases, the group must ensure they are covered 
by the venue’s insurance or arrange their own.
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7. Revocation of Privileges and Dissolution

7.1.    The privileges and recognition of a Student Group may be revoked by the Students’ Union if it is found to be in breach of its constitution, 
including but not limited to:
     7.1.1.    Failure to adhere to democratic processes or governance requirements
     7.1.2.    Mismanagement of finances or failure to submit required documentation
     7.1.3.    Breach of Students’ Union policies or Code of Conduct
     7.1.4.    Inactivity or failure to engage members over a sustained period

7.2.    In such cases, the Students’ Union will provide written notice to the group, outlining the concerns and offering a reasonable opportunity to 
respond or rectify the issues before privileges are formally revoked.

7.3.    If the Student Group is dissolved, its remaining assets (after settling all debts) will be held for 3 years. If the group is not re-established within 
that time, the funds will be transferred to one of the following: 
     7.3.1.    A charitable organisation if assets were assessed to have been raised in good faith for a charity or other third-sector organisation.
     7.3.2.    A Student Group with similar aims and interests.
     7.3.3.    The relevant Student Groups Grant Fund for eligible groups to apply for. 
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8. Student Group Additions

Student groups may use this section to 
include additional clauses that reflect their 
unique values, practices, or operational 
needs.

A committee member may resign from their post early if they feel that they 
can no longer fulfil their obligations under the constitution 

 A committee member who wishes to resign must send their notice to the 
secretary, who shall then inform the President and allow a committee 
meeting to be called. 

 A committee member shall only resign officially at a committee meeting. 

 Upon suspension or resignation, an Election must be called within 21 
days to fill the position made vacant by the suspension. 

a vote within committee garnering 2/3rds the vote or 3 committee 
members (whichever largest) to suspend the constitution for any 
emergency reason.

Continue Yes

Appendix 1: President Committee Position Description

The President is the primary representative and spokesperson for the Student Group, responsible for overseeing its overall direction and ensuring it 
operates in line with the views of its members and the Union’s policies. They are the main point of contact for all external communications, including 
with the Students’ Union, and are responsible for the smooth and effective running of the Committee. The President chairs meetings, supports the 
work of other Committee members, and acts as the final arbitrator in internal disputes. They must ensure the group remains active, inclusive, and 
compliant with its constitution, and are expected to present a report on the group’s progress at the Annual General Meeting (AGM). The President also 
serves as a financial signatory and must carry out any other duties outlined in this constitution or requested by the Committee in line with Union policy.

Student groups may use this section to 
include additional aspects of the role that 
reflect their unique values, practices, or 
operational needs.

The President shall have the following duties and responsibilities 
alongside those laid out in this constitution. 

  Chair Society committee meetings. 

   Oversee the organisation and management of the society and society 
activities 

   To create and maintain links with LGBT+ societies across the UK 

  To approve society finance requests alongside the treasurer 
 
 To ensure the society progresses throughout the year 

   To engage with the Student Union through forums, meetings and 
training opportunities
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Appendix 1: Secretary Committee Position Description

The Secretary (or Vice President) is responsible for the administrative coordination of the Student Group, including organising meetings, events, and 
communications with members and external organisations. They are tasked with recording accurate minutes of all meetings, managing 
correspondence, and ensuring that members are informed of key dates, decisions, and opportunities. The Secretary must ensure that meeting 
agendas and motions are submitted and circulated in accordance with the constitution’s timelines. They are also responsible for maintaining records of 
attendance, actions, and decisions, and for supporting the President and Treasurer in the smooth running of the group. The Secretary must carry out 
all other duties outlined in this constitution or requested by the Committee in line with Union policy.

Student groups may use this section to 
include additional aspects of the role that 
reflect their unique values, practices, or 
operational needs.

The Secretary shall have the following duties and responsibilities 
alongside those laid out in this constitution. 

  Responsible for correspondences between the society and external 
organisations/guests 

  Responsible for correspondences between the committee and society 
membership 

  Responsible for keeping a true and accurate record of committee 
meetings 

 Responsible for ensuring that society socials are thoroughly planned, and 
that room bookings have been requested and approved in good time.
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Appendix 1: Treasurer Committee Position Description

The Treasurer is responsible for managing the financial affairs of the Student Group, including maintaining accurate financial records, overseeing the 
group’s budget, and ensuring all income and expenditure is properly documented and authorised. They act as a financial signatory and manage the 
Student Group’s account via the Student Group Finance (SGF) system. The Treasurer must ensure that all financial activity complies with the Union’s 
financial procedures and policies, and that purchases are supported by valid receipts or invoices. They are expected to prepare and present a 
financial report at the Annual General Meeting (AGM), advise the Committee on the financial viability of proposed activities, and ensure the group 
remains financially sustainable. The Treasurer may also submit funding applications or sponsorship proposals and must carry out any other financial 
duties outlined in this constitution or requested by the Committee in line with Union policy.

Student groups may use this section to 
include additional aspects of the role that 
reflect their unique values, practices, or 
operational needs.

The Treasurer shall have the following duties and responsibilities 
alongside those laid out in this constitution. 

   Ensure that society finances are well maintained, and that the society 
does not enter debt. 

   Maintain a true record of society income/expenditure 

   Take responsibility for finances and budgeting 

   Lead fundraising and charity activities

Does your Student Group currently have 
additional committee roles?

Yes

Appendix 1: Descriptions of Committee (Continued)

Title social secretary

Role Description The Social Secretary shall have the following duties and responsibilities 
alongside those laid out in this constitution. 

 Organise events focussed on maximum engagement and enjoyment of 
members 

 Liaise with committee to ensure events are financially and logistically 
possible 

 Aid in the promotion of events to society members

Title welfare officer



Role Description The Support Officer shall have the following duties and responsibilities 
alongside those laid out in this constitution. 

5.14.1   Raise awareness of welfare issues within the society 

5.14.2   Liaise with the student union where necessary to deal with any 
welfare issues that may arise 

5.14.3   Offer members who need support the tools which they can 
access to receive necessary support

Title trans and non binary officer

Role Description The Transgender and Non-Binary Officer shall have the following duties 
and responsibilities alongside those laid out in this constitution. 

  Represent Transgender and Non-Binary members on the committee, 
ensuring society activities are inclusive. 
  
 May lead events specific for Transgender and Non-Binary members, 
such as clothes swaps. 

  Must self-identify as Transgender and/or Non-Binary

Title advocacy officer

Role Description The Advocacy Officer shall have the following duties and responsibilities 
alongside those laid out in this constitution. 

 Responsible for political activities of the society. 

 Ensure that the societies goals are being met within the SU through 
liaising with the LGBT+ officer and Trans and Non-Binary Officers 

 Lead in LGBT+ campaigns within the society, such as Trans Day of 
Visibility, LGBT+ History Month, Pride Month etc.
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Glossary
• Associate membership: Open to individuals with a close connection to Swansea University or Swansea University Students’ Union and upon 

payment of the membership fee.
• By-election: An election held by a Student Group, that falls outside the regular AGM or elections period.
• Code of Conduct: The Code of Conduct is a way of outlining to members their rights and responsibilities.  Breeches of the Code of Conduct 

can be referred to the disciplinary procedure.
• Constitution: A set of principles and rules by which an organisation is governed by. In this instance, this could refer to the Students’ Union or 

the Student Groups’.
• Forum: A meeting in which ideas can be exchanged, feedback provided, or issues discussed which concern the whole member base of a 

Student Group.
• Majority: More than half the voters involved in an election.
• Motion: A formal proposal put towards an organisation or committee. In this case this could be put forward to the committee of a Student 

Group or to the Students’ Union.
• Quorate: The minimum number of members required at one time for decisions to be made.
• Quorum: The minimum number of members required for an election to take place.
• Re-open nominations (R.O.N): A democratic mechanism to allow voters to choose not to elect any of the candidates in an election.
• Single Transferable Voting (S.T.V): A voting method in which each voter casts a vote in the form of a ranked-choice ballot. The number of 

stages corresponds to the number of candidates and the election will continue until there are two candidates left. If a candidate reaches the 
quorum, they will automatically be elected.

• Standard Membership: Open to any registered student studying at Swansea University upon payment of the membership fee as set by each 
Committee.

• Student Group: Societies and Sports Clubs affiliated with Swansea University Students’ Union.
• Vote of No Confidence: A vote indicating that the member-base does not support operations of a Student Group, organisation, or committee 

member.
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Agreement

By signing below, each Committee Member confirms that they:

• Have read and understood the contents of this Constitution;
• Agree to fulfil their roles and responsibilities as outlined;
• Will govern their Student Group in accordance with this Constitution and the Students’ Union’s policies;
• Will proactively engage with the Students’ Union, including attending required training, meetings, and forums;
• Will ensure the Student Group meets the minimum operating standards set by the Students’ Union.

President Initials W/D

Secretary Initials B/B

Treasurer Initials E/M

Other Committee Agreement (if applicable) Yes


